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EDUCATION NEWS EXPRESS


MCAS Beaufort  /  MCRD Parris Island  /  Naval Hospital Beaufort





GI BILL STILL IMPORTANT 60 YEARS LATER











6/23/2004 - WASHINGTON (AFPN)  -- Times were tough. The nation was slowly emerging from the Great Depression when World War II flared up in 1941. Before the war, the unemployment rate hovered at 15 percent, more than 11 million homes did not have running water or electricity, and fewer than 50,000 taxpayers earned more than $2,500 a year, according to Census Bureau statistics.





After the war, thousands of Americans were flocking to colleges and vocational schools, buying homes, farms and businesses -- all thanks to the Servicemen's Readjustment Act of 1944 known simply as the GI Bill. President Franklin D. Roosevelt signed the bill into law 60 years ago June 22.





Passing the GI Bill brought more than 16 million veterans into a peacetime economy. Since it provided education and home-ownership opportunities to millions, some dubbed the bill ”the magic carpet to the middle class." Historians say the GI Bill contributed more than any other program in history to the welfare of veterans and their families, and to the growth of the nation's economy. The bill is credited with preventing a postwar relapse into the prewar Depression. Its social impact is still felt today, said retired Navy Vice Adm. Daniel Cooper, Undersecretary of Veterans Affairs for Benefits. 





One primary reason for the bill was to help millions of young veterans readjust to civilian life, Admiral Cooper said.  "Another reason was to ensure that the entire nation's economy wasn't hurt by the large influx of kids coming back from overseas," he said, "and to ensure that veterans were not held back because of their military service, and that they were recognized for the (service) they'd given to the country."





Today's GI Bill benefits are built upon what was done in 1944 -- and improved and increased over the years, the admiral said.  "The benefits then had to do with education and home and business loans, as well as unemployment payments for the first year they came back," Admiral Cooper said. "Today, we cover a wider range of benefits for the same purposes."





"All the writings that I've seen about the GI Bill say it had a very strong social effect in establishing a strong middle class within the country," Admiral Cooper said. The first GI Bill provided six benefits, three of which the VA administered: education and training; loan guaranty for a home, farm or business; and unemployment pay of $20 a week for up to 52 weeks. The other benefits were job-finding assistance, top priority for building materials for VA hospitals, and military review of dishonorable discharges, the undersecretary said. Admiral Cooper said the GI Bill is still a huge benefit to American society. 





"Last year, we had (more than) 400,000 men and women in college getting an advanced education as a result of our educational benefit," he said. "Similarly, last year we processed more than 450,000 loans, the third largest number of loans we have in the history of the GI Bill. Many of those loans were refinances because of lower interest rates.”





The amount paid to veterans per month has increased "quite a bit," Admiral Cooper said. The 1986 Montgomery GI Bill required service members to pay in $100 per month for 12 months.  "However, three years ago the benefit they got was $600 per month for 36 months,” he said. “As of Oct. 1, 2003, that (monthly) benefit increased to $985, … up $385 in the last three years."





Unfortunately, a large number of veterans who paid into the Montgomery GI Bill do not use it. Admiral Cooper said it is "not something you can generally attribute to a single factor. "Our job is to ensure that they understand that they've paid into the bill," he said. "We even send them letters about it while they're still in the service."





Admiral Cooper said he has read books unrelated to the GI Bill that talks to the maximum social effect that the bill had in 1944. "It made a vital difference in the basic structure of our country," he said. "Therefore, the greatness of it socially can't be underestimated.





"Today our job is to do everything we can to ensure that we have the best benefits we can for our service people," Admiral Cooper said. "This is one of the real benefits."
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UNIVERSITY OF SOUTH CAROLINA @ BEAUFORT


FALL 2003 AND SPRING 2004 GRADUATES














CAREER –vs- Job:     Are you looking for a job, or are you looking for a career? If you are looking for a career, you are in the right place. Helmets to Hardhats places quality men and women from the Armed Forces into promising building and construction careers.  Acceptance into the building and construction trades is your first step to a great future. Careers in these unions enable you to earn while you learn and get rewarded for hard work. Being a member in the building and construction trades entitles you to competitive salaries with consistent raises, pension plans, excellent medical benefits and flexibility when it comes to taking time off.





GETTING STARTED:     The first step in finding a great career in building and construction is to got to the website listed below to register. Once you have done that, you can begin to search through our list of careers online. When you find a career that looks good, you submit interest for it. At that point you can also post messages to the forum to build a relationship with a mentor. The Helmets-to-Hardhats staff will then contact you and a local trade with directions on the next steps to take. It’s that easy.





UNION MEMBERSHIP:     Getting accepted into a building and construction trade is a privilege. Locals from these trades have long lists of candidates that are trying to get into their programs. Many people apply because they know these programs can provide them with promising future careers. Acceptance means a future of benefits, good salaries and lifelong friendships.





EDUCATION FUNDING:   The Building & Construction Trade Department (BCTD) programs are high quality, well resourced, training centers and programs that are recognized by Regional Education Certifying Councils and Boards. This educational certification is what qualifies the BCTD program for the use of the Montgomery G.I. Bill or various state, National Guard or Reserve educational funding programs. The G.I. Bill and some state programs normally pay qualified apprentices a monthly stipend in addition to their earned wages. The Montgomery G.I. Bill stipend during the first six months of qualified apprenticeship is $738.75 a month. Rates will vary depending on type of service and length of training and are published at � HYPERLINK "http://www.gibill.va.gov/" \t "GIBILL" �http://www.gibill.va.gov/�





MENTOR PROGRAM:     With the use of the Helmets to Hardhats forum, you can communicate with mentors about building and construction trades. These mentors are people that were formally in the military and are now working in various unions. Building a relationship with a mentor can often give you an extra edge to get into a program FASTER. They are there ready and willing to talk to you and give you the advice you need.





APPRENTICESHIP PROGRAM:     Most candidates will enter an apprenticeship program that lasts around four years. During that time you will take classes for the trade and go to job sites to work. You will also receive a great benefit plan. While working, your average wage will be around half of a Journeyman’s wage and you may also be eligible for G.I benefits. In most cases your wage would increase each year. After completion of the apprenticeship, you will become a Journeyman with full Journeyman wages.





Your Commitment:     The Helmets to Hardhats program is unique in the fact that we have special relationships with these building and construction trades. They know that we will provide them with a consistent source of disciplined, serious and hard workers that are looking for careers not just jobs. Because you are coming from the military and have served our country, they see you as having excellent work ethic and a responsible attitude. You are the type of member they are looking for.





Earn While You Learn:     Depending on your level of experience with a trade, you are placed into an appropriate education program. Most candidates are placed into apprenticeship programs that allow them to earn while they learn but acceptance into a program does not always guarantee work. What it does guarantee is a place where you can prove yourself to be a great worker.  If you can do that, then things will fall into place. If you can pass the classes and do a good job on the work site, you are on your way to a promising future.





BROTHERHOOD:     What cannot be measured is the camaraderie and the friendships of the people fighting for a common cause: the building of America’s future. That’s what military life is all about, and it’s the reason these jobs feel just like coming home.


www.helmetstohardhats.com
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USMAP / APPRENTICESHIP


GRADUATES / COMPLETIONS








MALS-31     ~   	Jason D Graul; Matthew G Henderson; Jamie R Law;


						Patrick B Pasquale; Jushua R Sullivan





VMFA-115    ~  	Karl E Bitschenaur





VMFA-251    ~  	Moises E. Guzman; George B Kashouh





VMFA-533    ~  	Matthew J Davis


































































































 








MCRD Parris Island


Tuesday  -  20 July


1000 – 1400


Four Winds Club
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TESTING INFORMATION





~ GOOD NEWS FOR MARINES ~
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Good News for Marines - ALL Marine Tuition Assistance (TA) will be paid up-front, regardless of course length!  Effective 1 Jul 04, the Marine Corps will no longer use the DANTES Reimbursable TA Program, which requires Marines to pay for longer courses up-front with reimbursement to Marines, occurring only after successful course completion.   





For courses starting 1 Jul 04 or later, ALL requests for Marine TA will use the TA Application (NETPDTC 1560/3).  This change provides a significant benefit to Marines, allowing them to receive funding up-front for all courses and allowing all TA funded courses to show on their SMART transcript.
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MCAS TESTING INFORMATION 


FOR  JULY  2004





		ASVAB 				12 & 26 July @ 0800


		ACT					19 July @ 0800


		CLEP					Every Tuesday & Thursday @ 0800 and 1400


		DSST				Every Tuesday & Thursday @ 0800 and 1400





ALL TESTING REQUIRES PRIOR RESERVATIONS





228-7474 (MCAS) 


�





MCRD TESTING INFORMATION 


FOR  JULY 2004





		ASVAB  				First & third Monday @ 0745


		ACT 	  				First, third & fifth Thursday @ 0745


		CLEP	  				Every Tuesday @ 0745


		DSST	  			Every Tuesday @ 0745


		DLPT/DLAB 		Every Wednesday @ 0745





ALL TESTING REQUIRES PRIOR RESERVATIONS





228-2152 (MCRD) 








 








MCAS Beaufort


Wednesday  - 21 July


1000 – 1400


BOQ Conference Room














An Education Fair provides an excellent opportunity for prospective students to: meet university and college representatives; discuss issues about degree programs; get information about financial aid programs; pick up brochures and other information about Higher Education institutions.





All local institutions will attend plus a variety of other institutions which offer Distance Education/Online courses.  





Military Personnel


Uniform of the Day or Appropriate Civilian Attire





Civilian Personnel and Family Members


Appropriate Civilian Attire








CHILD CARE   NOT   AVAILABLE








Lifelong Learning Center


MCAS Beaufort


843.228.7484  (DSN: 335)





Lifelong Learning Center


MCRD Parris Island


843.228.2152  (DSN: 335)
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